The Division of General Internal Medicine in the Johns Hopkins School of Medicine and the Johns
Hopkins Berman Institute of Bioethics invite applications for a full-time position with a focus on
bioethics and medicine. This is a full-time tenure-track faculty position with an appointment in the
Division of General Internal Medicine and a core faculty affiliation in the Berman Institute of
Bioethics. We encourage applications from junior and mid-level scholars.

Applicants should have an MD (or similar) and be licensed to practice medicine in the United States as
well as have the potential for or a demonstrated record of distinguished scholarship at the intersection
of bioethics and medicine. Successful applicants will be expected to maintain a part-time clinical practice
(approximately 20% time), an ethics service activity (e.g., serve on an Institutional Review Board,
approximately 10% time), and engage in a range of educational activities. These might include teaching
a course in the Master of Bioethics Program, leading sessions with medical students and/or residents,

and mentoring post-doctoral fellows in bioethics. Ideal candidates will have a track record of peer-
reviewed publication and demonstrated capabilities and/or potential in developing an externally-funded
research program.

Successful applicants will join thriving communities of scholars within the Johns Hopkins Berman
Institute of Bioethics and the Johns Hopkins School of Medicine’s Division of General Internal Medicine.
The Berman Institute of Bioethics is one of the largest and most highly-regarded bioethics programs in
the world and includes scholars with backgrounds in public health, health policy, philosophy, medicine,
nursing, social science, biomedical science, global bioethics, and law. Faculty of the Berman Institute
have appointments in five schools of the University — Public Health, Arts and Sciences, Medicine,
Nursing, and the School of Advanced International Studies. The School of Medicine is one of the top
medical schools in the country. The Division of General Internal Medicine has more than 90 full-time
faculty members who are engaged in a wide-array of clinical, teaching and research activities.

The search committee for this position expects to review applications in March, and thus application
materials should be submitted by March 16, 2020. Johns Hopkins is committed to excellence and to
finding candidates who are the right fit for this interdisciplinary environment. The position will remain
open until the appropriate candidates are identified.

Applicants for the position should submit a cover letter and current CV to Interfolio, which is the
University’s secure online search platform, at: http://apply.interfolio.com/70772.

Cover letters should be addressed to Jeremy Sugarman, MD, MPH, MA, Chair of the Search Committee.
Please direct all questions about this search to Erin Law, Human Resource Coordinator, Berman Institute
of Bioethics, at 410-614-5240 or elawl@jhu.edu. The Johns Hopkins University is an equal
opportunity/affirmative action employer committed to recruiting, supporting, and fostering a diverse
community of outstanding faculty, staff, and students. All applicants who share this goal are
encouraged to apply.

The successful candidate(s) for this position will be subject to a pre-employment background check.

If you are interested in applying for employment with The Johns Hopkins University and require special
assistance or accommodation during any part of the pre-employment process, please contact the HR
Business Services Office at jhurecruitment@jhu.edu. For TTY users, call via Maryland Relay or dial 711.




The following additional provisions may apply depending on which campus you will work. Your
recruiter will advise accordingly.

During the Influenza (“the flu”) season, as a condition of employment, The Johns Hopkins Institutions
require all employees who provide ongoing services to patients or work in patient care or clinical care
areas to have an annual influenza vaccination or possess an approved medical or religious exception.

Failure to meet this requirement may result in termination of employment.

The pre-employment physical for positions in clinical areas, laboratories, working with research subjects,
or involving community contact requires documentation of immune status against Rubella (German
measles), Rubeola (Measles), Mumps, Varicella (chickenpox), Hepatitis B and documentation of having
received the Tdap (Tetanus, diphtheria, pertussis) vaccination. This may include documentation of
having two (2) MMR vaccines; two (2) Varicella vaccines; or antibody status to these diseases from
laboratory testing. Blood tests for immunities to these diseases are ordinarily included in the pre-
employment physical exam except for those employees who provide results of blood tests or
immunization documentation from their own health care providers. Any vaccinations required for these
diseases will be given at no cost in our Occupational Health office.
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